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BUKOPUCTAHHA IJIOM Y CYYACHOMY AHIJIIMCbKOMY JA1JIOBOMY JIUCKYPCI

JocnimkeHo npobiemMy NMpaBUIILHOTO BUKOPUCTAHHS TAKUX JIEKCHYHMX 3ac00iB, K iiOMU B aHTIiHChKil ninosiit MoBi. Po3ris-
HYTO TEOPETUYHi 0COOMMBOCTI MOHATTS "imioMa" sIK CTiMKOrO HEMOIiIBHOrO JISKCUYHOTO 3aco0y, SIKWii repenac €IuHe MOHSTTS,
3MICT SIKOr0 HEe BU3HAYAETHCS 3MiCTOM CKJIAJIOBUX #oro eneMeHTiB. [IpoaHasizoBaHo KOMyHikaTHBHI Ta ekcrnipecuBHi GyHKii iioma-
THUYHUX BUPA3iB Ta iX POJb B OBOJOJiHHI Cy4acHOIO JiJIOBOIO aHIUIIHCHKOIO MOBOIO CTYJICHTAMH, PiZIHOIO MOBOIO SIKMX HE € aHTJIifiCh-
ka. Benuky yBary mpuaineHo ckiagHOIIAM MepeKiaxy aHTIiCchKuX imioM depes 1X crenu(ivHi eTHiUHI Ta KyIbTypHI 0COOIMUBOCTI.
Harosnomeno Ha eMoI1ilfiHOMY Ta eKCcIIpecuBHOMY edekrax (hpa3eonorivHuX OUHUIb MiJ] Yac JiMOBHUX MeperoBopiB. Takox 3a3Have-
HO, 10 6araTo aHrMiHCHKUX iiOM IPYHTYIOTBCSl Ha QHAJIOTIsX Ta MeTadopax, i X BapTo BUBUATH B KOHTEKCTI, MO0 MPABUILHO 3PO-
3yMiTH iX 3HaueHHs. [lokazaHo, mo, HE3BaXXAIOUM Ha TyMKY TpO Te, IO AiT0Ba MOBA CyXa, iCHY€ BEIMKa KiTbKiCTh aHTTIHCHKUX ini-
OM, SIKi pOOJISTH JIiNOBY MOBY OiJIBII )KMBOIO Ta BUPA3HIIIOIO, i X04a y JiJIOBOMY CBIiTi € CBOSI TEpMiHOJIOTis, 6araro ifioM 4acto BHU-
KOPHCTOBYIOTD SIK y JiJIOBili MOBIi, Tak i B HEOi3HECOBOMY CEpEOBHII, BOHU MOXKYTh OyTH iJlealbHO BUKOPUCTAHI y CyCHiIILHOMY
xuTTi. [TonaHo HU3KY inioM, ki MOXYTbh OyTH BUKOPUCTaHI y pi3HMX BMIIQAKaX: BiJ JUCKYCili Ta HapaJ 10 Npe3eHTallil, eperoBo-
piB, nomnosineit ta aucriB tomo. ITogaHo BHM3HA4eHHS 1O KOXKHOT (hpaseosoriyHoi OJAMHMIL, BU3HAYEHHS CYHPOBOJUKYIOTHCS
NPUKIATHAMY PEUYCHHSIMH, SKi UTFOCTPYIOTh SK 3HA4YEHHS, TaK i CMHTAKCHYHI MOXKJIMBOCTI iniomu. HaBeneno mpuxiany BXXUBaHHS
izioMaTHYHUX BUpA3iB BiAMOBIAHO 10 iX (QYHKIIOHATLHOIO HABAaHTAXEHHs (3armovyaTKyBaHHs Oi3HeCy; MeTa Ta Iiji; 30cepe/KeHHS
yBaru; HE3rojia Ta KPUTHKA; KPOKH 0 KOMIPOMICY Ta 3rojiK) i Iie JOTOMArae yCBiJIOMUTH, IO BiIMIHHOTO 3HAHHS JiJI0BOI JICKCUKU
Ta TEPMiHIB HEJOCTATHRO AJISI TOTO, 100 BiguyBaTh cebe KOM(pOPTHO B poOOUMX yMOBAX, /i€ CIeliali3oBaHa aHIJIificbka MOBa €
HOpMoI0. Habararo BaxiMBille MpakTHYHE OBOJIONIHHS JiJIOBUM CITIIKYBaHHSIM Y Pi3HMX CUTYaIlisIX, BMiHHSI BCTAHOBIIOBATH OibII
0COOMCTHIT KOHTAKT MiX MapTHEpaMH, CTBOPIOBATH HedopMaibHy, 100po3udiuBy arMocdepy criikyBaHHs. OTxe, 3HaHHS i1ioma-
THUYHUX BUPA3iB Ta BMiHHS NPaBUIILHO iX 3aCTOCOBYBATH HAJAIOTh CTYJEHTAM MOKJIMBOCTI, SIKi JOIIOMOXKYTb iM JJOCSTTH PiBHS KBa-
mi¢ikauii, He0OXiHOTO JUIS TOCSATHEHHS YCIIiXy Y Cy4aCHOMY JIiJIOBOMY CBiTi.

Kniouogi cnoga: ¢pazeonoriuni oAMHNULI; iXioMaTHYHI BUpa3y; IiOBE CHIIKYBAaHHS; BU3HAYEHHS; CHHTAKCHYHI MOXKJIMBOCTI; pi-
BeHb KBawiikarrii.

00'exkmom Oocniddxcennss € BUKOPUCTAHHS ijioMaTd-
HUX BHUpPa3iB y AiNOBil aHTilCHKiil MOBI.

IIpeomemom 0ocniodiceniss € METON 1 3acO0M TIPaBHIIb-
HOTO BUKOPUCTaHHS i1iloMaTHYHUX BUPA3iB, IKi MOXHa CMi-
JIMBO BUKOPHUCTOBYBATH MPAKTUYHO 3 OyIb-SKOTO MPUBOLY:

Becryn

B emnoxy rio0anizanii Ta po3BUTKY MiXKHapOJHOI CITiB-
npaili, B €1MoXy HOBHX 3ac00iB KOMyHIKaLlil, TAaKMX 5K eJeK-
TPOHHA TIOIITa, CMapT(HOHHU, MOOITBHI TeneoHHU, 3HAHHS
ocobnmBocTel Gi3HEC-KOMYHIKaLii, TiI0OBOTO JIEKCUKOHY €

HaI3BUYAHO Ba)XJIMBUM 1 HEOOXiZHMM IS BCIX, XTO TakK
Y¥ iHaKIIe JOTHIHMI 10 Mi>KHAPOAHOT EKOHOMIKH, a came —
eKCTIepTiB, MEHeIKepiB, MapKEeTOJIOTiB, EKOHOMICTIB, FOpHC-
TiB, epeKIafaviB, IMPEKTOPiB MiXKHAPOIHUX KOMTIaHiH.

OpHieto 3 pobieM, 3 SKMMU CTHKAIOThC (axiBIli, 1is
SKUX aHIJificbka MOBa € iHO3EMHOIO — Lie YHUKHEHHs OyTH
abo HaxTo odiuiitHIMK, a60 HanTO He(hOPMATLHUMU Ta YHHK-
HEHHs HeBiMOBiAHOI hopMu MOBH (HAmpUKIIad, BUKOPHC-
TaHHs MOBH BYJIMIII i 4ac BaXJIMBOI IiIOBOT 3yCTpiui).

Axmyanvricme i€l poOOTH BU3HAYAETHCSA THM, IO ifi-
oMaTudHa (hpa3eosoris € OTHI€0 3 HAIMEHII TOCIiIHKEHIX
cdep OUTOBOTO CIIJIKYBaHHS, OCKUTBKH TIEpPeKSaa imioMm i
BHUKOPHUCTaHHS iX y MOBi Oi3HECy — CKJIQAHWI i KOMIUIEK-
CHHMI TpoIeC i He € JOCTATHBO JOCIIIKEHNM y BITUYM3HSIHO-
My TepeKial03HaBCTBI.

IHpopmauia npo aBTopiB:

Bill ITUCKYCilf Ta 3ycTpiueil Mo Mpe3eHTalliii, MeperoBopiB,
JIOTIOBi/Ieit Ta JINCTIB TOIIO.

Mema oocniodcenns nonarae y BUCBITJIEHHI KOMyHiKa-
THUBHMX, €KCNpecHBHUX (yHKuiit Oi3Hec-imiom Ta aHamisi
0co0IMBOCTEl X BUKOPUCTAHHS Y JiJIOBill aHTIiHChKili MO-
Bi, 110 JaCTh 3MOTY 3aCTOCYBaTH iX K MPaKTHYHUI MaTepi-
ai Juis pO3BUTKY KOMYHIKaTMBHOI KOMMETEHLii CTYIEHTIB
Ha 3aHATTAX 3 TUcHUIUTiHT " [liloBa aHrmilickka MoBa".

JInst OoCSITHEHHST METH MOTPiOHO BUKOHATH TaKi OCHOGHI
3a80aHHs OOCTIOINCEHHS.

® TpoaHaNi3yBaTH iAiOMATHYHI BMpa3W, MOPIBHSABIIM iX TOCIIB-
HHH 1 CaMOCTIMHHUU HCpCKJ’Ia,Z[I/I;

® JIOBECTH, IO MEpeKIai AHTTiHCHKUX i1ioOM HE MOBHHEH OyTH
TOCJIBHUM,

® [j0Ka3aTH TBOPYMI MiJXiJ 10 NepeKiaay iioMaTHIHNX BUPa3iB
JUI TIpAaBUJIBHOI TIEpEiadl JYMKHM 3 yCIMa 11 BIATIHKAMU;
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® BHCBITJINTH EKCIIPECHBHY (PYHKIIiIO Ta eMOLiHI XapaKTeprucTH-
KM aHTIIHChKMX Gi3Hec-i1ioM;

® OOTpyHTYBaTU MOTPeOy 3HAHHS Ta PO3YMiHHS i1iIOMaTUYHUX BU-
pasziB Ta BMiHHSI po30MpaTHcs y IX TOHKOIIAX.

® [IijKpecnuTH (QyHKIiOHAIbHE HABAHTAKEHHS Ta IIUPOKE BHUKO-
pucTaHHs i1ioM Ha 6i3Hec-(popymax, KOHPEPEHIISX TOIIO.

Hosusna oocnioocenns nomnsirae B Tomy, o 0yjo Brep-
e BCTAHOBJIGHO TOW (hakT, IO iiOMM He TOB's3aHi Hi 3
SKUMHU 0OMEKeHUMH, KOHKPETHIMHU cepamul )KUTTA B aH-
IJIOMOBHUX KpalHaX, a TOMY HEeOoOXiJHO 3HAaTH He TiIbKH
JIEKCWYHI OJVHULI | TEPMIHM B MeKax AIJTOBOTO CILIKYBaH-
H#, ajle i BpaxoByBaTH HALlIOHAJIBbHUI KOJIOPUT MOBH, CTIe-
undiky GizHec-nieperoBopiB.

Ilpakmuyna 3nauywicms 00CnioKHceHHs NOJATAE B TOMY,
0 OTPUMaHi pe3yJbTaTH MOXHA BHUKOPHUCTATH I TO-
JaJbIIOT0 BUBUEHHS OCOONMBOCTEll Oi3Hec-KOMyHiKalil, a
TaKO 3aCTOCYBATH SIK MPAKTUYHUN MaTepial Ui PO3BUTKY
KOMYHIKaTUBHOT KOMIIETeHLIi CTyIEHTIB Ha 3aHATTAX 3
mucnututiag " JinoBa aHTificbka MoBa'.

Ananiz nimepamyphux oxycepen. Ilutanns ¢ppazeonorii
mopymreHo y ¢pyHmamenTanpanx nparmsix L. bamni, B. B. Bu-
Horpanosa, A. B. Kynina, 1. P. lamsnepina, O. O. [ToTe0Hi.
bizHec-(pazeonorito aHTIiiChKOI MOBH JOCIHIIKYBAIN TaKi
Bu3HaHi BuYeHi, k. A.H.BbapanoBa, B. M. IloBapoga,
T. M. ®enynenkosa, B. JI. bepnenpka. [Ipobnemu ceman-
TUKKM Oi3Hec-(pazeonorii cTanu 00'€KTOM IOCHiIKeHb Yy
Mparsix cydacHux pociiiceknx Buennx — T. b. Hazaposoi,
H. H. PasroBopogoi, I. O. CHeroBoi Ta iH. Ympomosx oc-
TaHHIX JAECATUNITh aHTJilichKa (ppa3eosoris icTOTHO MOMOB-
HUJIacs MpaLsiMU BITYM3HAHUX HaykoBLiB. [TuTaHHs Kiacu-
¢ikamii (pazeoyOTITHAX OIWHUIL Y CBOIX JOCIIiIKEHHIX
BucBitmoe I1. T. €puenko. AHrmiliceki (pazeonorizmu 3
HaLliOHAJIBbHO-KYJIbTYPHUM KOMIIOHEHTOM — OO'€KT YyBaru
H. JI. ITetpoBoi. ITutanusMm Oi3Hec-(pazeosorii mpumaiise
yBary ['. B. Kpaituuncbka. Bognouac O. O. Haropha 30ce-
pellKy€e CBOIO yBary Ha €THOKYJIBTYPHUX OCOONMBOCTSIX Ce-
MaHTHKH aHTITIHCHKHUX (hpa3eosnori3mis.

Mamepianu i memoou 00cioxicenna. J{ns 10CATHEHHS
MOCTaBJIEHUX 3aBJaHb BMKOPMCTAHO TakKi METOAM IOCHi-
TDKEHHS:

® METON (I)paSCOJ'IOFi‘-IHOFO OIImcy, 360, SIK MOro IIe Ha3uBalOTh,
ONMUCOBUU METOJ, IKMU € OCHOBOIO I TMOJAJIBIIOTO 3aCTOCY-
BaHH IHIIUX METOA1B,

® KOHTEKCTYaIbHUMI METOJI, SIKMI 1a€ 3MOTy 3aJIy4uTH 10 chepr
(paseororii crOBOCHOMYUECHHS, SIKi YTBOPIOIOTH TOCTifHMIA
KOHTEKCT — 1J]10MH,;

® CCMAHTHYHUM, SIKMiA aHalli3ye MOBHI OJMHUII IOJO 1X 3MiCTO-
BO-CMMUCJIOBOTO 3HAYCHHS B KOHTEKCTI,

® METOJ MParMaTWYHOr0 aHaji3y Juisl omucy ()yHKLiOHAIBHOrO
TNpU3HAYCHHSA 111I0MAaTUIHUX OAMHHILIb.

Pe3y/ibTaTH AOC/i)KeHHS Ta iX 06rOBOPEHHA

BuninsroTs Taki 0cOOMMBOCTI (yHKIIOHATBHOTO HaBaH-
Ta)KeHHs NIIOBOT aHTITilichbKOi MOBH: Tee(oHHI po3MOBH 3
00roBOPEHHSM JiJIOBUX OCOOJIHMBOCTEI, HiJIOBE JIUCTYBaHHS
(kopecmoneHist), AiNOBI 3acobu MacoBoi iH(popMali,
Oi3Hec-3ycTpivi, TexHika Oi3Hec-Oecimm, KOHTpPAKTH, SKi
cripsiMoBaHi Ha GizHec-inmycTpito [4, 5].

Bi3Hec-aHTImilichKy, SK MOBY Ui CHEMiaTbHUAX IiIEH,
pO3rIsAa0Th 3 6OKY B32€MO3YMOBJIEHOI LIJTiICHOCTI YCHOTO
Ta MICEMHOTO MOBJIEHHS, IO BXXMBAIOTHCA B IiJIOBUX Ce-
pax xuTta [4, c. 11].

IlinoBa aHTjilichbka Ta 3arajbHa aHIJIiiCbka MOBH Ma-
F0Th HabaraTo OiNbII CHIILHOTO, KOJIM MOeThCs TPOo iTiomMH,
BUpasu Ta ¢pasu. [IucbMoBa MOBa AIJIOBOTO CIIIKYBaHHS

HE € HAallOBHEHOIO i1iOMaTUYHUMHU BUPA3aMH, TOMi 5K yCHe
QIJIOBE CITJIKYBaHHS JOITYyCKAa€ MOJIMBICTh BXKWBAHHS ifi-
OM HE TUTBKH IJIS TOTO, MO0 JOHEeCTH HeoOXimHy iH(opma-
1ito, ayie # I CTBOPEHHSI aTMOC(epr PeabHOTO CITIIKY-
BaHHS. [IpaBmiIbHEe BUKOPUCTAHHS 11iOM 3aHYPIOE CITIBPO3-
MOBHHKa B arMoc(epy aHTJIIHCBKOTO XWTTA 3arajioM Ta
Oi3Hecy 30KpeMma, CIpusi€ BCTaHOBIEHHIO Oinbin Hedop-
MaJIbHOTO KOHTAaKTy MiXK MapTHEPamH.

MoBa i1ioM MOXOIWTh Bij HOCITB MOBH, ajie IS THX,
Yyud piflHa MOBa He aHIMilicbka, MOXke OyTu mpoOyeMaTny-
HUM 3HAalTH NpaBWIIbHE CJIOBO y MOTPiIOHMH yYac, MOXHa
pO3ryOuTHCS, TOMY Ba)KJIMBO 3HATH KOJIM i SIK BXKMBATH ifi-
omu [2].

Imioma —11e cTifikuii, BTacTUBMIT TIIBKY 1Iiif MOBi BHpa3,
10 HEe3aJIe’KHO BiJl 3HAYEHHS CIIiB Yy HbOMY Tepenae €IuHe
MOHATTS | 34€01MBIIOr0 JOCHIBHO {HIINMK MOBaMHM He Tie-
pexnanaetsest [3]. Lle BucIHiB, 3po3yMminuii TiITbKU HOCIAM
MOBH, ab0 TUM, XTO n0Ope 3 HUM 3HaiioMuil. ToOTO, e cTa-
Nl BUpas3, BIACTUBUHI TiJIbKM KOHKPETHil MOBIi Ta KyJbTYy-
pi, Oro HEMOJIMBO MOCHTIBHO TepekiacT. lmiomaruuHi
BUpa3u BXoaATh 10 pozainy formulatic languagellocis-
HUIi Mepeknaj Iboro NoHATTS "(opMyia crilKkyBaHHI" a0
"MoBieHHeBUH wadsoH". OTxke, MOXKHA ckaszaru, wo for-
mulatic languagerictute B co6i He3MiHHI i HEMOAIIbHI BH-
pasH, siKi € € IMHOIO MOBJICHHEBOIO OJMHHLECIO, & HE CIOJTY-
YeHHSIM AEKLUTbKOX pi3HMX ciiB. J[1a Toro, mod npaBuiibHO
MepeKsIacTy iTioMaTH4HUil BUpa3, MOTPiOHO TMOBHICTIO Bi-
IIATH BiJ CTPYKTYpW pEUYeHHS, WOTO JIEKCHYHOTO Odop-
MJICHHS, JO KiHI 3pO3YMITH AyMKy, SKa TpUXOBaHa Yy
LIOMY pPEeYeHHi i BUpa3uTH 11 HalOiNbII TPaMOTHO y GJIH3b-
Kili 10 opuriHaiy JiTeparypHiit Gpopmi.

B ocHOBi 0araTboX aHTJIMCBKUX iIiOM 3HAXOAATHCA
aHanorii Ta Metadopu. Jng Toro, mobd 3pO3yMiTH iCTHHHE
3Ha4YeHHd imioM, iX Tpeba BUMTH B KOHTEKCTi. Hanpuknan:
KOJNIM TIPOEKT MOYKMHA0Th, #oro "get the ball rolling” foc-
niBHO: "3MymIyloTh miap kotutucs'), abo "get off the gro
und" (mocnieHO: "BimpuBaroTh Bix 3emii"). Km0 MpoekT
BiJIKJIaat0Th, TO Moro "put on hold" focnieHo: "cTaBnsaTh
Ha ovikyBaHHA"). SIKIIO K MPOEKT MOBHICTIO po3moyascs i
YCIIITHO po3BUBAETHCS, TO BiH "in full swing" (mocniBHo:
"Ha BCix mapax"). A SIKIO MPOEKT BUSIBUBCS HEYCHiLIHUM,
TO Horo He 3akpuBaioTh, a "pull the plug" focniBro: "Buc-
MUKYIOTh IOTerncens"). [mioMaTHuHi BHUpasd DyXke 4YacTo
TIOB'sI3aHi 3 Ti€l0 KOHKPETHOIO 00Pa3HICTIO, AKa XapaKTepHa
TITBKW AJ1s1 aHTJilicbkol MoBH. LIfo 0Opa3HicTh He 3aBXKIN
BIA€THCS 30eperTH, ae MoB'I3aHuii 3 HEI0 3MICT TepeaaBa-
TH MOTPiOHO aOCOIFOTHO TOYHO.

BuBueHHs MOBHU Oi3HeCy cripusie KOMITIEKCHIIIOMY po-
3yMIHHIO @HTJIIHCBKOI MOBH, OCKIJIbKM Mi)KMOBHa KOMYHI-
Kallisf € CKIIaJHAM 0araToacreKTHUM MPOLEecoM, L0 Tepe-
0avyae ODHOUYACHY B3AEMOJIIO €JIEMEHTIB PI3HOTO CTYyTEHS
KOMYHIKaTMBHOI HAaNpaBJeHOCTi, CTPYKTYpHO-CEMaHTHYHOT
CKJIAHOCTi Ta 3MIiCTOBHOI eKCIUTiKauii KOMYHiKaTHBHMX
onuHML [7].

I xoua cBiT 6i3Hecy Mae cBOrO BiacHy (h)paszeosiorito Ta
HaBIiTb KaproH, 6arato iioM 4acTo BKMBAIOTh Oi3HECMEHU
SK y JiNOBili MOBIi, Tak i B He Oi3HECOBOMY cepeloBHIIi. 3
i€l TPUYMHYA iTiOMU He TPUB's3aHi H0 SKOICh 0OMEKeHOT
abo crierdigroi chepu KUTTS abo KyIbTypH B aHTIIOMOB-
HUX KpaiHax.

Jng toro, mo0 BU3HAYWTH IiJIi BXKWUBAHHA imioMaThd-
HUX CTIONyYeHb i OJMHHLb B LIbOMY KOHTEKCTi, a TaKOXK iX
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(yHKIiOHATbHE HaBaHTAXXEHHs, PO3MIsTHEMO imiomMu “On
the grapevine'ta "from the horse's mouth".
— | heard on the grapevinghat our company is going
bankrupt. Is it true?
— Yes, the CEO told me himself. | heardridm the horse's

mouth[1, c. 10].

— Xooame yymxu, 1O Hala KoMmmaHis 30aHkpyTye. Uu ue
npasaa?
— Tak, reHepanpHuii IUPEKTOP CKa3aB MeHi mpo Le. S uyB Le

3 nepuLux 6ycm.

Le#i npuknaz itoCTpye sIK 3HAUEHHsI, TaK i CHHTaKCUYHi
MOXKJIMBOCTI 11i0M, 5IKi 00'€IHYIOTb B CO0i JIEKCUKOJIOTIUHY,
nekcukorpadivay Ta (yHKIiOHATBHY CTOpoHH MOBH. Lli
imiomMaTHYHI BUpa3n — Iie PO3MOBHUI He(hOPMATbHUI CTHIIb
MOBH.

Beynepeu mymui, mo moBa 0Oi3Hecy cyxa, HaBOOMMO
MPUKIIaAA HaidacTime BXKWBAHWX AHTITINCBKUX iTioM, sKi
pOOJISITh [iJIOBY MOBY Oiiblil %KBOIO, BupasHimow [6]. LI
BHpa3H HacaMIlepe/l MOXKHa MOYyTH B IiOBiii cdepi, a Ta-
KOXX BOHM MOXYTh OyTH ifieanbHO BUKOPHUCTaHI B CYCHib-
HOMY >KMTTi.

V HaBeleHMX MpUKJIAaX iliOMH PO3TaIIOBaHi 3riHO 3
iX (yHKLiOHATbHUM HaBaHTaKEHHSIM.

3anouaTkyBaHHd OisHecy

Game plan- a strategy or plan for achieving succassi
nocsirHeHHs ycrixy). — What is ouigame planfor dealing
with our new competitor?

Get something off the ground/get the ball rolliado start a
project or businesp@snounnaru npoexT, 6i3Hec). — We're
glad the planning process is over. We'll be looKiorgvard
to getting the project off the ground

Get off to a flying start- to begin an activity very suc-
cessfully gcmimnHo mock posnouat). — The new marke-
ting compaigrgot off to a flying starand sales increased.

Learn the ropes- to learn basics of somethingiguatu oc-
HOBH yoroce). — I'mlearning the ropetn my new position.

In a nutshell- to give main facts in a short, clear wag-(
POTKO, ¥ IEKJIbKOX CJIOBaX HaIaBaTH OCHOBHI (akTu). —In
a nutshell this book is about how to motivate employees.

Put someone in the picture to give the latest information
(BBomuTH B Kypc crnipaBu). — A lot happened while you we-
re on holiday. Let mput you in the picture

Give the thumbs up to give approvalcksastoBatu 1110Ch). —
Theygaveour new proposdhe thumbs up.

Give the thumbs down to deny approvals{mmornsaTu, He
cxsamosarn). — | can't believe shgave us the thumbs
down | thought it was a great idea.

Be on the same pageto share similar opinions and ideas
(mobpe posymiti oauH omHoro). — Let's go over the details
of what we agreed on to make surease on the same page.

Merta Ta uini
A means to an end way or method of getting to an objective
(unsxu nocsrHenHs metn) — We use special offers in order
to attract bigger orders — in other wordsaasieans to an
end

Take action on- to act either in response to circumstances
(BxMBaTH 3axX0MiB/MiATH y BiINoBias Ha oOcTaBuHKu). — We
needto take firm actiomowon the reduction in our market
share — before matters get worse.

Take steps- to take a series of actions towards a specific ob
jective @uificHIOBaTH HU3KY il 11010 TOCATHEHHS MEBHOT
metn). — In the course of the next day or so,shell be ta-
king stepdo put our plans into action.

With a view to- with the aim, purpose of (doing) something
(3 meToro 3pobutu mock). — We are opening an office in
Budapestvith a view toexpansion in Eastern Europe.

3ocepeaKeHHs yBaru

Come to the point to arrive directly at the focus, or the most
important part of some activityiépexoautu 10 roJloOBHO-
ro). — I'm afraid | can't follow your reasoning; yoe'laeen
speaking for twenty minutes withocbming to the point.

Keep onk eye on the ba#t to give something one's full at-
tention and to not lose focusctexutu 3a M'suem”, He BU-
nyckaru 3 Buay). — | know we can do it. We just need to
keep ouryes on the badind not lose focus.

Get down to business to stop making small talks and start
talking about serious topics related to businaspefkonu-

1 1o cnpasu). — Now, when everyone is here, lets get
down to business and talk about proposal.

Get to the bottom of to find the cause of or the answer to a
problem, situationgosymitu cyTe npobiiemu, cutyatii). —
Staff turnover is on the increase. Managementrgiegtto
get to the bottom of the matter.

Zero in on- to identify and concentrate on some targedef
pemkyBatH yBary Ha yomyck). — We need to come up with
new products andero in onnew markets if we are to stay
ahead of our competitors.

Hesroaa ta kputuka

At cross purposes having a difference of opinions, wishes
leading to confusionrfBoputu Ha "pizHHX MoBax'", MaTH
MPOTUIICKHY AYMKY, OaxkaHHs, fKi BEOyTb O HEMOpO3y-
MiHHA). — | was thinking of a meeting this week. — | thin
we're talkingat cross purposes

Get the wrong end of the stiekto not understand something
(ue posymitu worocs). — If you think our biggest problem
is communication then yogot the wrong end of the stick
[1, c.10].

Be like talking to a brick wal- to try to communicate with
an irresponsible persoacg oHO, O TOBOPUTH 10 CTiHH).

— I've tried to get my supplier to give us a dist@everal times,
but they just won'it's like talking to a brick walll, c.10].

Can't make head nor tail of 4 to fail to understand anything
(HEeMOXJIMBO 3pO3YMITH INOCh, PO3iOpaTHcs B YOMYCh).
This document from our subsidiary makes no sensd.dt
can't make head nor tail of 1, c.10].

Be beside the poinrt to have no connection with what is be-
ing discussedug matu *OIHOTO 3B'SI3Ky 3 THM, IO 00TO-
BoproeThes). — The only important question is whether we
go ahead with the project or not; anything ééskeside the
point

Shift the blamdor responsibility (on to) —to try to transfer

Think big— to have ambitious goals and plans for the future the weight or focus of blame or responsibility, niedting

(MaTu amOiniiiHi iaHu Ha MaiioyTHe). — I'm not content
with just opening one or two more storém thinking big
— | think we can open 10 stores in the next fiveryea
Make up one mind- to decidegupiurysatu). — | haven't yet
made up my mind whether to accept the offer or not.

On purpose -hot by accident or chance, but by or with some

intention; deliberately3( meroro, HaBmuche). — Although
everyone has to be at the meeting on time, therrohai
will be a few minutes late, as usual. He doesdhipurpo-
se just to let everyone know who's in charge.

it from where it belongs, in order to avoid itepexnanaru

BiJIMOBiJaIbHICTh 32 LIOCh Ha KOTOCh iHLIOTO, "pOOUTH KO-

rochb kpaiinimM"). — He is a bad manager, alwagJsfting the
blame forhis mistake®n other people.

Kpoxku 1o 3roau, komnpomicy
Be in line with— to be in conformity or agreement witno{
ro[pKyBaTHCs 3 KUMOCh, CriiBnpaLioBary). — Your ideas are
very interesting, especially abey're very muchin line
with our own.
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Be on the same wavelengthto share similar opinions and Tam MOXIHBOCTI, sIKi JOMOMOXYTh IM IOCSATTH PiBHS KBaJi-
ideas (6yTu Ha ozHili XBuni", 106pe PO3yMiTH OJMH OfHO-  (bikawii, HEOOXIAHOIO I JOCATHEHHS YCIIXY Y Cy4acHOMY
ro). — Paola and | agree on most things. We seebeton  ninosomy cBiTi, BinuyBatu ce6e komdopTHile B po6oumnx

the same wavelength _ YMOBaX, Jle Crielliali30BaHa aHrIificbka MOBa € HOPMOIO.
See eye to eye with somebedip agree, compromise or co-

operate by first appreciating the other's thoughis needs BHCHOBKH

(MaTu inEHTMYHI MOIMIAAM, PO3YMITH 3 "MEPLIOro Moris- 3a pe3ynbTaTaMy NOCTiMKEHHS BUKOPUCTAHHS ifioM y

ny"). — My boss doesn3ee eye to eye witiie about our cyyachomy anrmiiicbkoMy AiTOBOMY AMCKYpCi MOXKHA 3po-
marketing campaign. OWTH TaKi BUCHOBKH:

Go along with— to share the same opinion as; to be in agre- .
. . . . ® AHIJIIMCBKI 1110MA Ha6yn1/1 HIMPOKOI0 3aCTOCYBAaHHSA Yy PO3MOB-
ement with fioginsta umice aymku). — The company is HOMY CTHITi /1L710BOT aHTTHCHKOT MOBH;

happy togo along withyour proposals. ® JUisl IIPABMIILHOTO TEPEKIany aHryiiicpkux OizHec-inioM Heoo-
Give and take- to make compromises or an exchange of con- xizno BpaxoByBaTH HAIiOHATEHUIT KOJOPHT MOBH, KYJIBTYPHHI

cessions so that everyone gains or loses to the satent MEHTAITITET HaIlil;

(miTH Ha KOMIIPOMIC, y IKOMY KO)KHA CTOPOHA OZIEPIKYE UM ® eKCIpeCHUBHA (DYHKLS € OJHI€I0 3 IPOBIIHUX XAPAKTEPUCTUK

BTpayac B oaHakoBiit Mipi). — All relationships, from marri- GisHec-iniom; - o

age to business, call for an elemengivk and take ® 3HAHHS Ta MPABUIIbHE BXKMBAHHS AHIJIMCHKUX 1110M HA/IAIOTh

Build bridges— to improve relationships between people who i?ﬁ:;?ca?\f?gmeﬂcgaﬁ?;ﬁOX?:J(()T?OYF’O@OTL 3MOTy CrIiBpO3-
are very different or do not like each othemafforutn Morio KPAMe Posy e oHore,
MOCTH"; HaMaraticst ONMIMIIUTH BiTHOCKHHK). — A NON—QO- YC1 IAIOMH, IO BUKODHCTOBYIOTHCA B AWIOBIH MOBI, € HparMa-
' L . RO . TUYHO HABAHTAXECHUMU,
\t/)e;\r:vmentg'lfforgatmzatlon |S| engagefj ?E”C“qg bridges e pupuenns ixiom CTYJIEHTaMH CIIPUSIE PO3BUTKY iX KOMYHiKaTHB-
etween difrerent communa groupS n e Cl y HOT KOMHCTCHHﬁ.
Meet(someongin half way— to compromise by a reduction
in one's own demands, in return for correspondinges- References
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L. M. Koval, 0. A. Chaplyk, S. R. Mason
Ukrainian National Forestry University, Lviv, Ukraine

THE USE OF IDIOMS IN MODERN ENGLISH BUSINESS DISCOURSE

The article deals with the proper use of such Exievices as idioms in the English business lagguk considers the theoreti-
cal aspect of the notion "idiom" as a persistedivisible lexical device that conveys a single agpicthe meaning of which is not
determined by the content of its constituent elamdbanalyses the communicative and expressimetifons of idiomatic expressi-
ons and their role in mastering the modern busifgwgish by the students whose native languageoisEmglish. It pays great
attention to the complexity of idioms translatioechuse of their specific ethnic and cultural fezguiThe article highlights the emo-
tionally evaluated and expressive effect of phriggoal units during business negotiations. It asaphasizes that many English
idioms are based on analogies and metaphors; theréiey should be studied in context in order ndarstand their meaning
correctly. The paper shows that despite the idaglthsiness language is dry, there are a greabfi&alglish idioms that make busi-
ness language more lively and expressive, andwdththe business world has its own terminology, yridioms are often used both
in the business language and in non-business ement, they can be perfectly used in public lifenadl. The article provides a
range of idioms which can be used on almost angsicn from discussions and meetings to presengtimyotiations, reports, and
letters. It gives a definition to each idiom; défioms are followed by example sentences which tilatse both the meanings and
syntactical possibilities of the idiom. The artipieesents some examples of the use of idiomatiessns according to their functi-
onal load (starting a business; purpose and obgs;tfocusing; disagreement and criticism; steptopromise and agreement) that
helps realize that excellent knowledge of businegsmbulary and terms is not enough to feel comftetabworking environment
where specialized English is the norm. Much mongdrtant is the practical mastery of business conaatinn in different situati-
ons, the ability to establish more personal cortbetiveen partners, and create an informal, frieatiyosphere of communication.
Consequently, the knowledge of idiomatic expressiamd the ability to use them correctly providedsents with opportunities that
will help them achieve the level of qualificaticequired to succeed in today's business world.

Keywords. phraseological units; idiomatic expressions; bessncommunication; definition; syntactic possitgitit level of quali-
fication.
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